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Welcome to the OPD

We are delighted that you will be a part of this exciting initiative that raises the bar in the
development of youth players in Ontario. The commitment for players and you, as the parent, is
higher in the OPDL, and this handbook is designed to help answer any questions you may have
about the OPDL, both now and throughout the season.

Never heard of the OPDL, or d o nhawe a child at the U13 age level yet? This document will
provide you with all you need to know to consider the OPDL today, or sometime in the future.

All'in all, the OPDL was created and developed by the Ontario Soccer Association (OSA) with one
clear goal: to help Ontario soccer's best become their best.

In the OPDL, the level of player preparation and development is unprecedented.
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Contributing to a better soc

The OPDL is one piece of a large, transformative process that the OSA are
undergoing to modernize soccer in Ontario. This innovative, exciting youth
high performance program is an important component of the core principles
of Long Term Player Development (LTPD) across soccer in Ontario and
Canada.

LTPD helps talented youth players, who have the ability and dedication to

train at higher levels, develop into top players with a strategic training
philosophy in mind.

OO‘LTPD

long term player development




OPDL as part of the Tale

ONTARIO PLAYER PATHWAY | rofincialeams

The OPDL is an integral development component of the Talented Pathway,
the elite road to playing opportunities at the provinicial, collegiate, national
and professional level. Currently developing 1800+ players,

the OPDL is available for U13, U14, and U15 male /< \
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and female players, with the program growing
to U17 by 2018.
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Why was the OPDL cre

The OSA formed a committee of technical experts called the Technical Advisory Committee
(TAC) to investigate our system of player development.

This committee identified some important flaws in the old system: OPDL is based on
A The best players were not necessarily playing with or against each other frequently three pi||ars;
enough

A There was no player development accountability for clubs. Instead, they were rewarded
for winning games and punished for losing them (through league relegation)

A Players would continuously migrate to a ' w
detriment of their development as a player. FEtonmance
There was no high level coaching requirements in youth soccer leagues.

There was no clear pathway of leagues to scouting and showcasing opportunities.
Provincial team programs were not connected to youth soccer leagues and would remove
players from their club environments, creating a less than ideal structure.

To To Do

Development

Out of these observations, OPDL was born, to raise the level of training and development for
players and coaches, and give Ontario's top young players the opportunity to fully unleash
their potential.
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0PDLisntjust a soccer league..

There have been many key differences that you will see in OPDL, and may have noticed already:

Organisations enter OPDL, not teams

AOPDL accepts organisations into the League in their entirety, once they have met a significant number of standards-based
requirements (technical, administration, facilities, finance)

No promotion or relegation

ATeams remain in OPDL as long as their organization retains an OPDL license. This ensures the on-field performance of the
team does not interfere with the development of the players.

Minimum training standards

AOPDL License Holders must provide a year-round training program with appropriate periodization (different training at
different times of the year with managed calendar breaks) with a minimum of three training sessions a week.

Provision of Sports Science Resources

ALicense Holders must also have a proper sport science program directed by a qualified provider managing the physiological
development of the players. It will cover fitness, strength and conditioning, injury prevention, nutrition and lifestyle management.

Competition play at high quality venues with high technical oversight

AQuality standards also extend to competition play in the OPDL. Unlike most other leagues, OPDL games are played at high quality
venues that must be pre-approved by the OPDL, allowing players to compete in the best game environment possible.




.itsaperformance development program.

High quality game day experience

AOPDL provides a high degree of onsite event support to competition. This includes assigning and paying for Match Officials,
medical personnel and onsite event coordinators.

A longer competition season

AOPDL is longer than traditional leagues, spanning 20 weeks in 2016 from May- October, with training resuming in January. It
creates a year-round, turn-key training and development program for Ontario's top players, rather than a seasonal program.

A yaaund, periodized training calendar

A12-month periodized training at high quality facilities with a minimum of 3:1 training to game ratio plus strength and
conditioning. Planned training breaks are written into the annual training calendar to allow players to rest, recoup and spend
time with their families and friends.

Provincial technical staff support

ASome of the most established soccer technicians in Ontario are actively involved in working with License
Holders to develop OPDL players.

Scouting opporiuninds year

Aln tandem with the OSA6s technical staff and
scouted.
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As part of the OPDL, what are the possible
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